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Neodesha Unified School District 461

Board of Education Meeting
Board of Education Office

522 Wisconsin, Neodesha, Kansas 66757
October 12,2026 —7:00pm

Agenda
*Roll Call
* Welcome and Introduction of Guest(s)
* Approval of Agenda

* Approval of Consent Agenda Item:
1. Monthly Approvals and Reports
Approvals:

A. Approval of Minutes — September 14,2026, Regular
Board Meeting, Budget Hearing, and Revenue Neu-
tral Rate Hearing

B. Approval of Warrants — September 2026

C. Treasurer’s Report — September 2026

E. ELC Building Activity Fund Report — September
2026

E  Heller Elem. Building Activity Fund Report — Sep-
tember 2026

G. NL Elementary Building Activity Fund Report —
September 2026

H. JR/SR High Building Activity Fund Report — Sep-
tember 2026

2. Resignation of Personnel
A. Trenton Aemisegger—North Lawn PartTime Cus-
todian
3. Employment of Personnel
A.
4. Transfer of Personnel
A.
5. Grants, Gifts, and Donations
A.
6. Trip Request
A. Journalism Conference—Amber Botts

* Public Forum
L.
Public Comment General Guidelines:
* Comments should be directed towards Board policies and pro-
cedures.

* Designate on spokesperson per group.

¢ Limited to a maximum of three (3) minutes per presentation.

* The number of presentations may be limited by the Board Presi-

dent at each meeting,

Public Participation General Guidelines:

* Complete Public Participation request form and return to the
clerk or superintendent before noon the day of the meeting,

* The Public Participation request form will be reviewed, and you
will be notified of the recommended appropriate action to be
taken.

* Presentations will be limited to ten (10) minutes.

* Reports

1. FFA Report — Hannah Adame
2. Tri-County Special Education Cooperative — Christine
Smith
3. Building Principal Reports
a. Early Learning Center — Kaitlyn Sundberg
b. Heller Elementary — Melissa Johnson
c. North Lawn Elementary — Shelly Charter
d. Middle School / High School — Karla Cherico
4. Neodesha Educational Foundation Report — Nathan West
5.Rusty A. Amold, Superintendent of Schools
1. Data Review
2. District Holiday Dinner
3. Audit
4. Effects of AI—"Shift Happens” video

Neodesha Care & Rehabilitation Center
"Team Members become employee-owners

NEODESHA, KS — OC-
TOBER 5, 2026 — The peo-
ple who help care for residents
at Neodesha Care and Reha-
bilitation Center can now be
owners of the company they
work for.

Mission Health Communi-
ties, the parent organization
of Neodesha Care and Re-
habilitation Center, has be-
come 100% employee-owned
through an Employee Stock
Ownership Plan (ESOP). The
new ownership model gives
eligible employees an oppor-
tunity to share in the future
success of Mission Health
while reinforcing the organi-
zation’s long-term commit-
ment to its employees, resi-
dents, and communities.

For Brandi Dixon, Admin-
istrator of Neodesha Care and
Rehabilitation Center, employ-
ee ownership adds an import-
ant element to the work the
team does every day. “This
is exciting because the peo-
ple caring for our residents
at Neodesha Care and Reha-
bilitation Center, supporting
their families, and defining
this community through their
actions have an even greater
connection to our success,” she
said. “Our team puts so much
of themselves into their work,
I'm proud that they can now
share in the success they help
create.”

Mission Health’s ESOP be-
came effective January 1, 2026,
with the ownership transaction
announced in August. The
company is now 100% owned
through an employee trust.

The transition does not
change the day-to-day opera-
tion of Neodesha Care and Re-
habilitation Center or the care
and services residents and fam-
ilies receive. Mission Health’s
leadership remains in place,
and Neodesha Care and Reha-
bilitation Center will continue
operating with the same com-
mitment to quality care and the
organization’s CARES Values
of Character, Attitude, Respect,
Excellence and Service.

Through the ESOP, eligible
employees receive Mission
Health shares in a retirement
account at no cost to them. The
ESOP is being added to Mis-
sion Health’s benefits package
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and does not replace its existing
401(k) or other benefits. ESOP
participants will become fully
vested in the ownership plan
after three years of service.

According to Mission Health
President and CEO Stuart Lin-
deman, the company spent
nearly two years developing
the employee-ownership plan.
Mission Health’s previous
owners ultimately chose to sell
100% of their ownership to the
employee trust rather than pur-
sue a partial ESOP structure.

The company views employ-
ee ownership as an investment
in its workforce and its future,
providing another tool to at-
tract and retain talented care-
givers and other team members
while creating opportunities
for employees to build long-
term value through their work
at Mission Health.

“Being  employee-owned
gives us something pretty spe-
cial to talk about when we're
hiring good people,” said Dix-
on. You can come to Neodesha
Care and Rehabilitation Center
to do crucial work, grow your
career and, if youre eligible,
have an ownership stake in the
company you're helping build.”
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Do-it-Yourself Repairs: as American as apple pie

(StatePoint) For 250 years, gen-
erations of fixers have passed down
a very American tradition: don't
replace it, repair it. With crisp fall
weather here, families across the
country will be putting their week-
ends to work—together.

New research from Duck
brand, maker of Duck Tape brand
duct tape, finds that 87% of Amer-
icans say their family ph]losophy
is 1ooted in resol
belief that most things can be ﬁxed
with the right tools and know-how.
In fact, when asked which phrase
sounds most like their family, the
top answer (29%) was simple: “We
can totally fix this.”

The do-it-yourself habit is in-
herited. Seven in 10 say watching
or assisting a family member with
home repairs during childhood
shaped how they approach fixing
things today, and 63% report that
a parent was known as the go-to
problem solver around the house.
Neary half @7%) credit Dad for
teaching them how to make re-
pairs, but the survey says that he’s
also most likely to turn a simple fix
into an all-day affair (30%).

From yard work to seasonal
decorating, 58% work on DIY
and repair projects with family
members at least once a month. It’s
not just about getting the job done,
either—76% say it was a repair
project that brought them closer to
afamily member in the first place.

DIY and duct tape are as

American as apple pie. Nine-
ty-three percent of Americans have
purchased duct tape in the past
two years and, with generations
of know-how on their side, 98%
report using duct tape as a trusted
repair solution. Once duct tape ison
the job, it tends to stay there—one
in five admit a “temporary” duct
tape fix became a permanent one.
“Whether it’s a parent pass-
ing down their toolbox or a quick
solution that turns into a forever fix,
repair has always been part of how
American families take care of
each other;” said Kerry Haugh, di-
rector of Product Marketing, Duct
Tapes at Shurtape Technologies,

LLC, the company that markets
the Duck brand. “We see that spirit

every day—the confidence that
‘we can totally fix this Thatswhy
as DIY projects evolve, we're com-
mitted to creating tough, reliable
and costeffective tools for every

Whatever your fall DIY week-
ends bring, you can use Duck Max
Strength Brand Duct Tape, an easy-
totear tape that’s tough enough
for every repair, and Color Duck
Tape, a heavy-duty tape for dis-
creet and aesthetic fixes. For more
DIY inspiration, visit https:/www.
duckbrand.com/home-and-diy/
home-diy.

Family fixes are a cherished
American tradition. This fall,
embrace the DIY spirit and get
equipped with tough.

What are you majoring in?

Freshman Spotlight: Nathan Smith
What are you most excited for at Kansas State?

I'm excited to get ahead and start building a foundation for success in my years to come. I'm
really looking forward to joining clubs, networking with other students in my field, and
meeting representatives from major businesses to get my foot in the door early to what
could be opportunities for future internships, or even future jobs.

| am majoring in accounting and am hoping to pursue a masters in accounting.
How can you get involved on campus?

There are so many ways to get involved here on campus. There are over 400 sponsored
and affiliated organizations, so really there is a place for everyone. Beyond joining clubs,
you can also get involved by working a job on campus, or even just by being engaged in
class and being the one to ask questions and lead the discussion. One of my favorite parts
about being at K-State so far, is that there are events almost every single day around
campus that give you an opportunity to get more involved

What do you think will be the biggest challenge?

| think the biggest challenge for me, at least these first few weeks, will be pacing myself and
not spreading myself too thin when there is just so much going on and so many
opportunities to get involved!

sensory play & activities help your child to learn by exploring, building
motor skills, develop language, problem solve and build curiosity! We would
love to see you - come out and join us for some fun sensory activities!

Tuesday, October 6" 5:30 @ Neodesha Library

Ages birth to 2™ grade

USD 46 Parents as Teachers




